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Interactive Teaching/Learning Design 
 

I like to prepare in such a way that 

there will be experiences, input and questions 

from the participants. That creates an arena 

in which I don't know everything that's going 

to happen in the session. I approach the 

teaching/learning experience with the 

anticipation that the Holy Spirit will lead the 

process.  

My main role is to initiate what the 

Spirit gave me to do in planning and 

preparation, and then be alert throughout the 

session to what the Spirit brings forth in the 

midst of our interaction and process. I give 

credit to the Spirit as is it happening as well. The Spirit is the teacher; we are experiencing the 

mind of Christ; I am like the mouth of the body saying and doing what I am led to do by the 

Spirit of Christ. - Keith Yoder 

 

Core Values for Interactive Teaching: 
 

The Holy Spirit is the ever-present, Master Instructor—the source of genuine 

learning. A teacher's greatest potential is found in seeking and flowing with Him, and 

modeling for others to do the same.  

Lectures are losing their effectiveness in our computer, instant-response, highly 

interactive culture. To help students learn in a meaningful way, we no longer think of 

“teaching” as preparing a teacher-to-student impartation of knowledge. Instead we think of 

it as helping the student to “build knowledge” by grappling with truth in an interactive, 

experiential way—the way Jesus taught His disciples. We think of teachers as “facilitators or 

learning” rather than “instructors.” To do so, we need to design “interactive learning 

activities” or “learning experiences” instead of lectures. 
 

The following principles can help guide you in learning and applying this Presence-

Based, interactive way of teaching. If this is new to you, don’t let the “concept” part bog you 

down. We list practical activities for applying this teaching style starting on page 4. For now, 

begin to allow these basic principles to challenge your understanding of what teaching and 

learning is all about: 
 

1) The first goal of teaching is to inspire and enable people to grow in active, submissive 

relationship with Christ (rather than simply imparting knowledge). 
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2) For meaningful teaching we need to understand that EVERY Christian has a 

relationship with the Holy Spirit and EVERY Christian can receive insight from 

Him. Lecture-style teaching does not necessarily bring this truth into consideration, 

because it assumes that the teacher carries the responsibility for hearing God and 

dispensing knowledge. Though the teacher may be more familiar with the content 

materials, participants who may be of any level of spiritual growth also have a wealth 

of experience, spiritual insight and intellectual understanding to bring into the 

conversation, as well as the responsibility to do so (I Corinthians 14:26). 

 
3) Since all believers have personal interaction with Christ as He reveals His word and 

wisdom, everyone who chooses to hear His voice will have wisdom to share 

(Ephesians 1:17). 

 
4) Noting the teaching style of Jesus Himself throughout the gospels as our example, we 

see that the context (environment) of the learning experience is just as important as 

the content (information to be learned) because: 
 

a. In order to learn, or own, an idea, people need to actively process through it. 

b. People process ideas by: 
 

i. Conversing and interacting with others about the idea (relational 

context) 

ii. Actively evaluating the idea according to God’s Word (spiritual context) 

iii. Hearing what the Spirit says to their hearts (spiritual context) 

iv. Evaluating and assimilating the idea according to personal prior 

knowledge (experiential context) 

v. Applying and practicing the idea (experiential context) 

 

5) The purpose of wholesome teaching is to empower the participant to grow in all the 

"5C" areas1 (see next section below), not just in knowledge or skills. 

 

6) Interactive teaching requires the teacher to: 
 

a. Establish a safe environment for participants to interact 
 

b. Relinquish control to the Holy Spirit, allowing Him to speak through 

participants while maintaining a confident leader's identity 
 

c. Be sensitive and flexible to the moving of the Holy Spirit and His gifts 

 

                                                           
1 For thorough understanding of the “5C’s of Leadership” see Malcolm Webber’s book, SpiritBuilt Leadership 2, 
from Strategic Press, SGA 
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Two Concepts Vital to Meaningful Learning: 
 

 In order to design an interactive learning experience, we need to understand the 

following two concepts of learning: 
 

A) Four elements that need to be present in comprehensive learning: 
 

1. Content: The specific truth or information the learners need to process 

2. Context: The environment of processing, broken down into 3 aspects: 

1. Relational – grappling with truth through interaction and feedback 

from others 

2. Experiential – hands-on practice and application of truth 

3. Spiritual – Presence-Based Learning by remaining sensitive to the Holy 

Spirit’s prompting throughout the learning process 
 

In addition to using the 4 elements—Content, Relational, Experiential and 

Spiritual—to design a learning activity, we also need to incorporate the 5C’s of 

leadership growth:  
 

B) Five Areas of Learning and Growth: 5C’s 
 

1. Christ (relationship with God) 

2. Community(relationship with one another) 

3. Character (integrity and morality) 

4. Calling (purpose/mission in life) 

5. Competence (skills and abilities) 

 

(For more understanding of using the 5C’s in leadership development, see our “5C Growth Strategy” document, 

or for using the 5C’s in teaching design, see Malcolm Webber’s SpiritBuilt Leadership 4, from Strategic Press, 

SGA.) 

 

Steps for Developing a Teaching Plan: 
 

1) Pray with open heart to the Spirit’s guidance throughout the entire process. 
 

2) Determine what the participants should “look like” after the teaching session: 
 

a. How should they grow in their relationship with Christ? 

b. How should they grow in Community?  

c. How should they grow in Character? 

d. How should they grow in their Calling? 

e. How should they grow in Competence (what should they know or be able to do)? 
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3) Discern what content areas (topics or specific knowledge) that’s necessary to empower 

participants to grow in the determined capacities. (For example, if the goal is for learners 

to cultivate a Presence-Based Leadership culture, topics could include: towardness, 

Christ-in-the-midst discernment, metron, presence, etc.) 
 

4) Develop learning activities that will engage students in relational (interaction with 

others), experiential (hands-on practice) and spiritual (sensitivity to the Spirit) ways. 

Read on for practical examples. 
 

Practical Activities for Interactive Learning: 
 

 Once you determine the content, determine the context—the experiential, relational and 

spiritual environment—that you will provide in order to learn the necessary knowledge.  

 

Experiential (hand’s on) learning: 
Ask: What questions, problems, situations or activities will help participants: 

Compare and contrast the content materials with what they already knew? 
 

Apply the content to real life situations? For example: 

 Case studies 

 Role plays 

 Acting out Bible stories, or imagining how it would have felt to be in 

their situation; asking: How would I have reacted if I were that Bible 

character? How does that translate into areas where I am strong, or 

areas where I need to grow? 

 Socratic questioning 

 Brainstorming with categorizing and conjecturing 

 Determining a definition or meaning of something (such as putting a 

scripture or quote in their own words) 

 Field trips or active demonstrations 

 Real-life experience or practice 
 

For example, if the topic is towardness, an experiential learning activity could include:  
 

Assign each group member the name of another member so each person is covered 

by someone (pull names out of a hat, or allow the Spirit to impress each one which 

person to select). Until the next meeting, members pray for their assigned person, and 

jot down any impressions or insight they receive from the Spirit that would encourage 

that person. At the next meeting, share those impressions and pray blessing over that 

person. (Note that this activity also incorporates both “relational” and “spiritual” 

aspects of learning.) 
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Another example:  

If the topic is metron, ask group members to write out a description of their 

responsibilities, and what specific authority they carry in that responsibility (i.e., 

what decisions they are empowered to make in their metron). Meet with the person 

to discuss, give feedback, and any clarification if necessary. After meeting with each 

group member individually, then meet as a group to discuss and clarify each person’s 

metron. (Note this also incorporates the “relational” aspect of learning.) 

 

Relational (Interaction with others/ developing soul and relationships): 

 Partner or small group discussions, projects, activities and situations that 

pertain to the learning content or topic 

 Mentoring 

 Sharing personal stories or testimonies 
 

Spiritual (Interaction with God/ Developing the spirit): 

 Praying with partners or in small groups 

 Music (including but not exclusive to "praise and worship") 

 Praise and Worship (including but not exclusive to "music") 

 Relating content to scripture 

 Quiet time to hear the Spirit, reflect and/or mediate 

 Journaling 

 

The Holy Spirit is the Master Teacher throughout the entire process. As the 

leader/teacher (facilitator of learning), you remain sensitive to the Holy Spirit’s prompting 

to gauge the reception, interaction, questions, understanding level and needs of the students, 

and allow the teaching plan to flow according to how the Holy Spirit is leading. 

 

Resources 

Malcolm Webber, LeaderSource SGA:  

     Healthy Leaders: SpiritBuilt Leadership 2, and Building Leaders: SpiritBuilt Leadership 4 

     Building Leaders, Elkhart, IN: Strategic Press.   

 

Keith Yoder’s audio teachings that make use of interactive teaching: 

 Ministry To the Holy Spirit 

 God's Voice at the Mercy Seat 

 Father and Son: Entering into their Relationship 
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